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Growth is important for every organisation  and over the last 

15 years, NCSL has seen growth in many aspects of its 

business.  

Riding on advancing technology, the Society has seen 

positive progress in its daily operations and one of these is 

the continuous growth of membership.  

 

The Society registers 70 new members per day on average 

and during  the month of March, NCSL officially reached 

its 100,000 membership milestone as recorded by its robust 

operating system SaveLoanSmart (SLS). 

General Manager Mr. Vari Lahui said the Society has 

performed very well since inception, growing its 

membership from 18,164 in its first year and achieving this 

milestone in a relatively short period of time. 

(Turn to Page 3) 

Lae:  Olive Maurice of NCSL conducting financial awareness to 

employees of  Albion Engineering Limited.  
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Celebrating 15 years of financially 

empowering NCSL members” 

EMPLOYER & STAFF 

BENEFIT FROM 

ONLINE PORTAL  
Employers using the NCSL Online Portal have seen the benefits 

of instant processing time of savings withdrawal and loan 

applications. 

This process ensures assessments for loan transactions and 

contributions updates are done as and when the employer 

endorses the applications. 

 

Officer in Charge of Banking & 

Receipting Ms. Olive Maurice 

said it is important for the Human 

Resource and Payroll Officers to 

understand how to use the online 

portals. 

 

“We need all employers to get registered on the portal as we see 

that using the portal is much faster in terms of updating 

contribution and authorising deductions for the employees,” said 

Maurice.  

 

The Employer Portal enables payroll/HR/Account personnel to do 

the following; 

 

Authorise salary Deductions for employee(s) that have applied 

online using the Member portal/SMS 

Confirm Refund cases- confirm last pay date for employee(s) who 

want to exit NCSL 

 

View status on loan/refund application that has been authorized 

 

View break up of regular amounts for each employee(s) 

Generate contribution for each Pay period  

Download/upload schedules 

 

View status on contribution updates for each pay period 

She said most HR/Payroll Officers who are currently using the 

portal were happy with the new system saying, “SaveLoanSmart 

system is user friendly, encourages paperless work and cuts down 

on work load.” 

 

To register your Employer for further training or to access the 

online portal, HR/Payroll Officers can contact Olive Maurice on  

313 2004 or email banking@ncsl.com.pg 

“We need all             

employers to get 

registered on the 

portal... 

VISION STATEMENT 

 

“To become a one-stop-shop bank by 

2020” 

 

MISSION STATEMENT 

 

“To improve the quality of our members’ 

lives through security, returns, services 

and product range we offer.” 

 

VALUE STATEMENT 

 

 Customer service is our first priority.  

 We rely on teamwork to achieve our goal.  

 We treat each other with trust, respect, 

consideration and courtesy.  

 We operate with honesty and integrity.  

 We never turn a blind eye to corruption of 

any kind.  

 We encourage efficient use of time. 

 We encourage and reward skill level,  

progress and contribution. 

 We are responsible for our actions. 

 We provide necessary training and 

equipment. 

 We include  the necessary people in 

decision making. 

 We empower people to make and carry out  

decisions. 

 We are a learning organization. 

 We communicate NCSL activities and   

results. 

 We support community activities without  

impacting on members’ funds. 

 We protect the reputation of NCSL by     

behaving ethically. 
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NCSL officially 

reached its 100,000 

membership milestone  
 

From page 1 

 

Mr. Lahui said the increase in 

membership over the years demonstrates 

the trust and confidence that members 

have shown in the Society and NCSL 

continues to repay this faith through its 

history of sustained profitability and 

consistent returns to members while 

offering innovative products and 

providing consistent quality service. 

 

“We will maintain our focus on 

providing the best for our members 

through innovation and investment in 

technology to meet the evolving needs of 

our growing membership,” said Lahui.  

 

Mr Lahui said, “It is very important that 

NCSL does not become complacent and 

continue to deliver very good results and 

consistent quality service to ensure the 

business growth it has enjoyed since 

inception,”  

 

He said the Society continues to invest in 

technology which will ensure that it is in 

a very good position to meet the 

evolving demands of a growing 

membership base. This includes 

continuing to drive greater efficiencies in 

the way we do things and automation of 

processes through technology is 

something that NCSL will continue to 

embrace. 

 

The Society has recently announced 

its interest crediting rate of 4.3% for 

2017 which is an improvement from 

the 2016 crediting interest of 3.9% to 

members. 

COMFORT TAXI  
DRIVERS RECEIVE 

FINANCIAL 
AWARENESS ON NCSL 

Port Moresby: Creating a savings culture is important and NCSL 

continues to encourage more members to save. NCSL’s Marketing Officer 

Jasper Kinaram explains to taxi drivers of Comfort Taxi Service Ltd on 

how they can save surplus money and how they can benefit from saving 

with NCSL. 
 

Working to earn an income to meet daily expenses is one thing but 

being financially aware and saving a little for that rainy day is 

another. 

NASFUND Contributors Savings & Loan Society Ltd (NCSL) was 

asked by Comfort Taxi Services Operation Supervisor - Mr Mack 

Kupa to conduct financial awareness to its employees on the 

Society’s product and service offerings. Comfort Taxi Service has 

over 250 employees. 

 

Kupa said the taxi drivers were interested in saving the extra takings 

for the day in some savings account, and hence were interested in 

what NCSL could offer them. 

 

Most of these drivers were keen to save with the Society after 

learning about the monthly interest payments into members’ 

accounts, and the low interest rate charged on loans. 

 

NCSL now offers membership outside the NASFUND membership 

base and is inviting non-NASFUND contributors, including public 

servants, to join NCSL and become part of a progressive society that 

offers innovative products and services.      
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NCSL Speaks to 
Students about Kids 

Savings Account 

Port Moresby: Over 200 school students from Kopkop College receive 

financial awareness on the importance of savings through NCSL’s Kids 

Savings Account & how this will prepare them for the future.  

 

Upon the invitation of the School’s Deputy Principal for 

Administration, Mr. Kenneth Wunum, NCSL’s Marketing Officer 

Jasper Kinaram spoke to students from grades 7 to 12 on financial 

literacy and how it is important and must be taught at an early age.  

 

The KSA product is a trustee account for children under 18 years of 

age and we urge all parents to open up savings account for their 

children. To promote and encourage savings, the Society pays 

monthly as well as annual interest on every savings account. 

Encouraging a savings culture continues to be a key activity  at NCSL 

with a similar presentation done recently to students of Bialla Primary 

School by General Manager, Vari Lahui, and Manager Member 

Services, Robert Thadeus, during their recent visit to Bialla and 

Kimbe.  

 

Should you wish to have an awareness session at your location, please 

call 313 2020 or email marketing@ncsl.com.pg 

1. Start saving early.  

Start saving for the child the day 

the baby is born or even better if 

done  earlier. The sooner you start 

the more you can save and earn 

more interest. 

 

2. Save as much as you can.  

If you think you cannot afford to 

save, start small. You will notice 

that you can adjust your spending 

habits and gradually increase the 

amount you save. 

 

3. Save regularly.  

Rather than save money at random 

intervals, try to save a little every 

month. The more frequent you 

save, the better. 

 

4. Make saving automatic.   

Sign up for payroll deduction or 

ask your bank to automatically 

transfer money from your bank ac-

count to your savings account eve-

ry fortnight / month.  

 

5. Establish a goal.  

If you specify a savings goal, you’ll 

be able to measure your progress 

toward that goal.. 

Savings 

Tips 
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Employer registers staff under NASARE 

General Manager outlines 2018 Plans 

NCSL General Manager, Mr Vari 

Lahui, reviewed the Society’s years 

of the operation since inception in 

2003 whilst giving an overview of 

what members can expect in 2018. 

Mr Lahui stated that the Society had 

performed very well throughout its 

14 years of operation and has grown 

its membership from 18,164 when it 

commenced operation to its current 

membership base of over 100,000 

members. 

He also highlighted some of the 

milestones achieved throughout the 

years such as the establishment of 

two of its own stand-alone branches 

in Lae and Boroko and the 

Society’s ongoing investment in 

technology as part of its focus on 

improving its products and service 

delivery to members. 

“We will maintain our focus on 

consistent delivery of quality 

service to our members and we will 

look at other innovative products 

and services this year when the 

Society will celebrate its 15 years of 

operations in Papua New Guinea.  

“One of these initiatives is to 

introduce debit cards to its members 

and there is work in progress to 

deliver this towards the end of this 

year.” said Mr Lahui. 

These initiatives are all part of the 

Society’s strategic plan approved by 

the Board and its vision to become 

a one-stop-shop bank by 2020.   

NCSL has regular monthly radio 

appearances on FM100 Talkback 

Show from 9am to 10am and invites 

members and the general public to 

tune in to hear about its products 

and services and get updates on 

other innovative initiatives in 

progress. 

Port Moresby: NCSL General Manager Vari Lahui sharing 2018 plans on 

FM100 airwaves with Talkback Show host Douglas Dimagi early this month. 

Following on from our story in February edition of 

Vibe about NASCARE reaching out to more 

employers, management of Cakara Alam paid 

NASCARE premiums for all its 13 staff members who 

will now enjoy the K10.00 outpatient medical services 

provided by ASPEN Medical Centre and Pacific 

International Hospital here in  National Capital District 

and Lae International Hospital in Lae. 

NASCARE is a medical and life insurance cover for 

NCSL members. It provides a medical, dental, optical, 

pharmaceutical, hospital and death benefit for insured 

members, their spouse and children in Papua New 

Guinea. 

The premiums are based on three different plans and 

are to be paid in full upon application; 

  Single Plan – K750.00 annual premium 

• Couple Plan – K850.00 annual premium 

• Family Plan – K950.00 annual premium 

 

For more information regarding NASCARE, send an 

email to nascare@ncsl.com.pg or call 313 2023. 
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Frieda River Project Site, West Sepik Province: Members listening attentively to NCSL’s Jasper Kinaram as 

he shares information on the Society’s current service offerings. 

NCSL continues to carry out financial awareness on its products and services to encourage and promote a 
savings culture which is vital in empowering people to grow their wealth. 

Not only does NCSL visit urban townships but it reaches out to people in rural and remote areas as well. 

NCSL’s Marketing Officer, Mr Jasper Kinaram recently conducted an awareness presentation to over 40 
employees of PanAust Limited located at Frieda River, in West Sepik Province. 

Lihir: NCSL General Manager  Var i 

Lahui meeting with Newcrest Limited 

payroll team during the Lihir branch 

opening to discuss how useful the Online 

Portal is and how it can benefit both 

employer and staff.  

Lihir: Client Service Officer 

Francis Navir assisting Anitua 

Construction account access 

the Employer and Member 

online portal. 

Port Moresby: Awareness on NCSL’s 

product and service offerings conducted to 

14 staff of Aspen Medical Centre. At Aspen 

Medical, NASCARE members can receive 

general outpatient treatment for just 

K10.00 under a signed agreement.  
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Madang: W esley M athias & son standing in-front of his almost 

complete house which he built using his NCSL savings. 

 

I learnt of NCSL through my Human Resource Manager  

and started contributing for future financial needs.” 

 

“At first I did not see the importance of saving until I set my 

mind to achieving my dream to build my own family house.” 

 

“I realized that NCSL was the best place to put my money and 

grow it with its monthly interests which is again topped up 

after the financial year with annual interest. My savings was 

growing all the time.” 

 

“So far, I keep finding that NCSL services are meeting the 

needs of the members and the Society is providing an excellent 

and efficient service to members.” 

 

“With the lowest interest of 1% charged on loan  

accounts each month, with the flexible repayment terms, I can 

save and obtain loans from NCSL whenever my savings 

allows me to.” 

 

“So to those who want to save money, borrow money or grow 

their money, its better to do all that with NCSL because not 

only will you benefit financially but you will see your 

savings grow and have easy access to services.”  
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